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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NARAYANA DENTAL COLLEGE AND HOSPI TAL

Name of the head of the Institution

Dr. B. Ajay Reginald

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08612305137
Mobile no. 9490166043

Registered Email

ndcpri nci pal @ar ayanadent al col | ege. com

Alternate Email

ndcof fi ce@ar ayanadent al col | ege. com

Address Chi nt har eddypal em Nel | ore- 524 003, AP
City/Town Nel | ore

State/UT Andhra Pradesh

Pincode 524003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. N. Sivakumar

Phone no/Alternate Phone no.

08612313841

Mobile no.

9441624429

Registered Email

ndcnaac@mai | . com

Alternate Email

si vakumar n@ar ayanagr oup. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. narayanadent al col | ege. cond na
ac/ agar 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nar ayanadent al col | ege. com p
df / Academ c%®0Cal ender %202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.13 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 18- Mar - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Systemati c Revi ew
Pr ot ocol Program by

28-Jul - 2018
3

100



http://www.narayanadentalcollege.com/naac/aqar2017-18.pdf
http://www.narayanadentalcollege.com/naac/aqar2017-18.pdf
https://www.narayanadentalcollege.com/pdf/Academic%20Calender%202018-19.pdf
https://www.narayanadentalcollege.com/pdf/Academic%20Calender%202018-19.pdf

Cochrane South Asia

A quality initiative in 29- Sep- 2018 100
research term nol ogy and 1
research presentati on was
conducted by Dr. Andre
Moore fromWI I ey
Resear ch Acadeny
Conducted Rally on Anti - 01- Nov-2018 300
Pl asti c Awar eness Program 1
A free Vaccination 15- Nov- 2018 530
Program (Hepatitis-B) was 3
conducted for all the
students and staff
Team bui l ding quality 20- Nov- 2018 25
initiative was conducted 1
for the teaching faculty
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

IQAC initiated the devel opnent of Standard Operating Procedures for clinical

training and eval uation



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/407_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/407_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/407_Minutes.pdf

The 1 QAC contributed to the IEC to inprove the quality of

docunent ati on.

research, work flow and

| mpl enent ed t he eMedi cal
time

records — nmeking the patient data paperless and real

Applied for
recogni sed by Dr NTR UHS

recognition of faculty as PhD gui des,

where 18 faculties were

Staff were encouraged to apply for

pat ent s,

of their innovative ideas.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To i npl enent a student exchange program
wi th other universities

To give students the opportunity of
bei ng exposed to national and
international platforns of Dentistry

To start Corporate clinics

To give students a real experience of
working in a corporate environnent,
before they graduate

To enroll in NIRF for national ranking |To excel in terns of Patient care,

for 2020 research and make a mark at the
nati onal | evel

To start PhD course To get departnents recogni zed as
centers of excellence

To build a strong Alumi base To involve alumi in the growth of the
institution by inviting themto inspire
the students

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 18- Feb-2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/407_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/407_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Hospi tal Managenment System A hospital
managenent system integrated

i nformati on system desi gned to nmanage
the admi nistrative, financial and
clinical aspects of a hospital. The
case records of the patients are
entered in electronic case sheets in
real time and can be retrieved at any
poi nt. Student Information System

St udent managenent systemis a
managenent informati on system for
education establishments to nmanage
student data. Student Information
Systens (often abbreviated as SIS
systens) provide capabilities for
entering results of student test and

ot her assessnent scores, build student
schedul es, track student attendance,
and manage many ot her studentrel ated
data needs in a college. The data with
regard to attendance and performance of
the child is available to the parent

t hrough our portal. Inventory
Managenent System | nventory Mdul e
Deals with stock related data which
includes 1. Stock in departnent and sub
store as well as warehouse. 2. |ssues
from war ehouse to sub store Sub store
to departnment 3. Consunption in
Departnent. 4. Purchases in warehouse
for nmonthly buffer stock and based on
departnent requisitions 5. Al

requi sitions and purchases are
processed after approval from
respective in charges 6. Materials can
be transferred fromone departnent to
other 7. Requisitions raised by
departnent can be tracked online. Bio
Att endance The attendance of both the
staff and the students are marked

t hrough the Facial 1d Bionetric system
It allows us to capture the real tine
attendance that is used for pay rol
system Parents have up to date

i nformati on about the child' s
attendance. Library Managenent System
Heal th sci ence professionals depend
heavily on access to varied infornmation
resources to nake intelligent and

i nformed choi ces for education, patient
care managenent and research protocols.
Li brary managenent system provi des al

t he necessary information about all the
books for ease of availability and




retrival. e Learning The Dental
Education Unit consisting of elearning
devel opment team constantly works with
the creation of the elearning nmaterial.
Teachers create new approaches to

| earning, with great creativity and
expressivity.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Nar ayana Dental College has made a transition in the direction of an efficient
out conme- based curriculumfromthis academ c year and its delivery is ensured by
the follow ng effective nechanisns: i. The academnm c cal endar for both UG & PG
is prepared in due consultations with The Principal, Academ c Dean and
Depart ment Heads at the begi nning of the academ c year which sunmarizes the
i mportant dates such as begi nning and end of the acadenic year, tine table for
Theory classes, Cinical & Preclinical postings, Wekly & Internal exam nation
schedul e List of Public Holidays & Vacations etc. ii. Departmental neetings are
held in every department in which the topics in the syllabus are distributed to
the teachers and a micro schedule with nunber of classes of that year is
prepared and duly notified to students. iii. The focus has been to ensure that
no class gets cancelled or that at the end of the termthe required nunbers of
sessions in each course/ progranml are held as per schedul e. Departnental Heads
prepare the clinical & pre-clinical postings routine which is approved by the
Principal duly and students are encouraged to maintain full attendance. iv. The
faculty nenbers are required to conprehensively assess the students over the
acadenmi c cal endar with an alignnent towards program outconmes. The students are
eval uat ed through cl assroom perfornmance, evaluation of clinical skill
assignnents and internal assessnment exans. The tests and assignnments are mapped
with the course outcones. v. Students are nonitored periodically for continuous
i mprovenent through mentor — nentee program and nmade sure that their attainnent
| evel s and program outconme |evels are reached. vi. Feedback is done through a
wi de-vari ety of nechanisns such as regular formal neetings of class
representatives with the Principal and Dean Academ cs, feedback forns coll ected

periodically along with nonthly reports of faculty etc. vii. Qur students are
benefited with abundant central library with open access systemand all the
departnents own Departnental l|ibraries too. An anple number of Journals across

various specialities are subscribed. Students have the access of e-learning
t hrough online Web in Central Library and through Dr NTR University of Health
Sci ences Mednet facility with e books and e journals. viii. Along with
tradi tional teaching nethods enphasis is given for Problem based |earning &
Case based learning. Small group discussions and extenpore presentations are
encouraged with active participation fromall sections of students. A special
focus is kept on slow |earners to nmake sure they are on par with other
students. ix. Proper and adequate materials and instrunents are nade avail abl e
for the students for their practical and pre-clinical work classes. x. Student
engagenent extends beyond the classroom Need based survey programes, field
works are carried by the Public health Dentistry Department with active
participation of students across years. Sem nars and Guest Lectures by experts
are also arranged regularly for advance studies. xi. There is a defined
mechani smto conduct renedial and enrichment prograns. \Wile renedial classes
are typically conducted after the regular college hours, enrichnment prograns




for instance val ue-added courses,

speci al

proj ect s,

gui dance and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

00 0

Diploma Courses

Dates of Duration
Introduction
02/ 12/ 2019 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BDS

0

02/ 12/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BDS

0

02/ 12/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

02/ 12/ 2019

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDS

SWASTHYA VI DYA VAHI NI

300

BDS

NEW YORK UNI VERSI TY,
SUMVER PRACTI CUM PROGRAM

1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/407_Projects_undertaken_1592456743.xlsx

A. Feedback from students: Student feedback is filled by both UG and PG
Students periodically during their study period and at end of the study program
in the college. They will be asked to give feedback on curriculumand its

i npl ementation by teachers. The feedback process is secure and identity of the
stake hol der is not reveal ed. The student eval uation focuses on key areas |ike:
1. Conparison between curriculumdescription and its actual delivery 2.
Lecturing nmethodol ogy 3. Lecturer attributes 4. Method of assessnent 5.
Resources of learning 6. Any additional conments The points are cal cul ated
according to the grades given by the students in various criteria. The strong
and weak points nmentioned by the students are sunmari zed. Feedback is al so
received on varied aspects of the college infrastructure and support services,
governance and | eadershi p, brand perception and satisfaction. Negative and
positive feedback will receive utnost inportance. Negative feedbacks is

anal ysed to the root cause of the problemand sincere attenpts are nade to
address the core issues and resolve it at the earliest by adm nistration and
Staff. Positive comments are just as val uable as conpl aints because they show
us what we are at best and this helps us to notivate our teamand build a
better student relationship. After the analysis of the feedback coll ected,
action taken reports are made to address specific areas where intervention is
deened necessary. The feedback is shared with the teachers in a constructive
manner so that further inprovenent can be achieved in the teaching process.
Teacher feedback is requested by Dean Acadenmics in his nmonthly neetings with
the class representatives. B. Feedback from parents: Feedback is also collected
fromthe parents during Parent Teacher Meetings that are organi sed by each and
every departnment of the college. Suggestions and comments given by the parents
are also taken into account for future devel opnent. The different areas
requiring inprovenent are discussed in respective conm ttees/departnents and
proposal s for necessary actions are made. C. Feedback from Al ummi: Qur al umni
feedback is valuable for us as it provides us the inputs regarding inprovenent
in facilities and enpl oyability of our students. W appeal to our alumi to
provide their sincere feedback to us through nmails and during alummi neets. W
ask our students to give a special comment on the curriculumof the University.
Based on the comments of the alumi, analysis will be done. For the purpose of
rating cal cul ation and anal ysis purpose, feedback criterions will be given

wei ght. Strength and weaknesses of the college are taken into consideration for
conti nuous upgradati on.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VDS PG COURSE 43 41 41
BDS UG COURSE 100 100 100
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/407_Demand_ratio_1592457058.xlsx

2018 100 43 98 38 98

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
98 90 4 4 4 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentors Mentee programme is a unigue programme which we follow in our institution. This programme provides
tangible benefits for both students and mentors of the institution. With this programme the major benefits for
students are Individualized Goal Setting: Each week, students meet with their mentors to assess their academic
progress and to set individual short- and long-term goals, develop an action plan, and learn time management
and planning strategies. This intentional, monthly interaction helps students develop a universal set of skills—goal
setting, adaptability, and reflection—that are necessary for success in college, career and life. Relationships Built
on Trust: The reliable routine of mentorship allows students to build a relationship with their mentors built on
honesty and trust over time. Mentors serve as a thought partner for students on their academic journey and help
empower students to become autonomous learners and agents of their own change. Building relationships with
students includes alignment with home life, achieved through regular communication and periodic mentor-
student meetings with parents and guardians. Developing Self-Awareness and Fostering Passions: An essential
component of one-to-one mentoring sessions are mostly self-reflections, which give students the chance to build
awareness around their ability to set and follow through on appropriate academic and social goals. Students who
practice individual goal-setting and reflection over time are better able to accurately assess their strengths, as
well as recognize and act on areas for self-improvement. Exploring personal interests goes hand-in-hand with
identifying strengths, and students are encouraged by their mentors to explore ways in and out of college —
through community programs and projects — that will help build and expand these personal interests and
passions. Benefits of Mentorship for Staff Reaching All Students: Mentorship offers a structured, consistent time
and space for mentors to get to know the whole student, apart from a whole-class or even small-group setting. In
addition to the personal connections made during one-to-one meetings, mentors have access to content
assessment data for each of their mentees and can collaborate with other department staff to better set learning
goals across subjects for students. Opening Doors to Possibilities: Through mentorship, educators have a unique
opportunity to help open doors to future academic and career possibilities and cultivate a student’s Sense of
Purpose. Regardless of their academic achievements, all students have an authentic sense of curiosity to
understand the world. Knowing each student’s interests, strengths, and goals allow mentors to encourage
students to engage in college or community-based activities that help build skills toward a known passion, or to
try new activities and expand a student’s self-awareness and sense of self-efficacy. A More Rewarding
Teaching Experience: A significant part of mentorship is helping students develop habits of success the
dispositions, mindsets, and behaviors that students need to make a successful transition from college and
careers. With this having said Narayana Dental College and Hospital has developed a well-structured Mentor-
Mentee system. The mentor is one resort for a student where one can seek knowledge, guidance and support at
all times.

Number of students enrolled in the
institution

619

Number of fulltime teachers Mentor : Mentee Ratio

98 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

98

98

11

0



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/407_ict_tools_1584169480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/407_e_resource_1584169491.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

2018

Dr. N Sl VAKUVAR

Dean B. R VACHER ORATI ON

a

AWARD 2018. Lecture

nd received the

Awar d2018 at 40t h
| SPPD Conf er ence,

Nagpur

2018

Dr. NMALLI NENI
SREEKANTH

Associ ate Professor

Recei ved Young
Pedodont i st

Research Award in
I ndi an Soci ety of

Pedodonti cs
Preventive
Dentistry
Convention at
Nagpur

2018

Dr. DI VYA KUNAM

Associ at e Professor

pr

Nat

Recei ved best

scientific oral

esentation award
in 33rd | ACDE
i onal Conference
2018, Chennai

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BDS 84 1st Year 13/ 07/ 2018 23/ 08/ 2018
BDS 84 1st Year 23/ 01/ 2019 21/ 02/ 2019
BDS 84 2nd year 20/ 07/ 2019 04/ 09/ 2018
BDS 84 2nd year 30/ 01/ 2019 19/ 03/ 2019
BDS 84 3rd year 19/ 07/ 2018 06/ 09/ 2018
BDS 84 3rd year 30/ 01/ 2019 28/ 03/ 2019
BDS 84 final year 09/ 08/ 2018 26/ 09/ 2018
BDS 84 final year 26/ 02/ 2019 30/ 03/ 2019
VDS 84 final year 05/ 06/ 2018 27/ 06/ 2018
VDS 84 final year 14/ 11/ 2018 01/12/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1) Students and parents are apprai sed about CIE systemby | QAC team 2) The



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/407_Honours_recieved_1580986571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/407_Evaluation_1573541901.xlsx

institution has adopted the in house devel oped STUDENT | NFORVATI ON SYSTEM
software to nonitor student performance and attendance. 3) Students performance
is evaluated and recorded. 4) Meticulous follow up of academi c cal endar is
carried out by the Academi cs section. 5) Institution head will nonitor
i nformation dissipation to parents about their son/daughter’s performance. 6)
Smal | Group discussions and Cl ass room qui zzes are wel coned and wi dely accepted
by students. This nethod of evaluation helps the faculty in identifying the
i nhibitions of students. 7) The Dean academ cs hol ds di scussions with the
faculty, who are the class coordinators with regard to student progress. W
have software support to MENTORS to access the information of concerned
MENTEES. 8) The Mentors interact with all the Mentees on regul ar basis and
provide progress inputs to the head of the Institution. 9) Transparency is
mai ntai ned in conducting and declaring the results of tests. 10) The attendance
of the students is nonitored by using bionetrics.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Students are provided with an Academ c Cal endar at the beginning of each
academ ¢ session which includes tentative details/schedule of their interna
assessnent and professional exanms. Information regarding the eligibility to
appear in the exam nation, schedul e of exam nation/assessnents and details of

the process of exam nation (conduct, pattern, marks distribution etc.) is given
to the students at the beginning of the session. This entire information is
al so available on the Institutional website (ww. narayanadental coll ege.com and
is al so displayed on various notice boards fromtinme to tine. The Exam nati on
Manual containing all the information related to the exani nation eval uation
systemis regularly revised fromtinme to tine after recommendati ons of the | QAC
and is strictly followed. The Standard Operative Procedure (SOP) and code of
conduct for Centre Superintendent (CS), Exam nation Superintendent (ES),
Assi st ant Exam nati on Superintendent (AES), Invigilators, Candidates,
Supporting Staff and Security Guards are detailed in SEM Institute ensures
conpl ete transparency in the both internal and university eval uation process by
completely conplying with the guidelines issued by the regulatory bodies (DCl
University) mentioned in SEM Institute at every |level ensures strict
confidentiality in the conduct of the exami nations. Academ c Cal endar is
avail able on the Institutional website and is also attached as an Annexure ||

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nar ayanadent al col | ege. coml pdf / Cour se%200ut ¥20Cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
84 MDS PG 42 35 83%
84 BDS uG 321 301 93
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



http://www.narayanadentalcollege.com/pdf/Course%20Out%20Comes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/407_Pass_percentage_1580986452.xlsx

http://ww. nar ayanadent al col | ege. coml pdf / St udent ¥%20Sat i sf acti on%20Sur vey%20(

SSS) . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 60 | CVR 20000 0
M nor Projects 60 | CVR 20000 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Endosi ght Conservative Dentistry 08/ 10/ 2018
and Endodonti cs
3D Design and 3D printing Oral Surgery 04/ 10/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 02/ 12/ 2019 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 02/ 12/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PROSTHODONTI CS 1 0
Nat i onal PEDODONTI CS 4 0
Nat i onal PERI CDONTI CS 1 0
Nat i onal ORTHODONTI CS 2 0



http://www.narayanadentalcollege.com/pdf/Student%20Satisfaction%20Survey%20(SSS).pdf
http://www.narayanadentalcollege.com/pdf/Student%20Satisfaction%20Survey%20(SSS).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/407_Research_Fund_1592457259.xlsx

Nat i onal PUBLI C HEALTH 3 0
DENTI STRY

Nat i onal ORAL PATHOLOGY 4 0

Nat i onal ORAL NMEDI ClI NE 0 0

Nat i onal ORAL SURGERY 4 1

| nt er nati onal PEDCODONTI CS 5 3

| nt er nati onal PUBLI C HEALTH 1 0
DENTI STRY

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ORAL MEDI CI NE AND RADI OLOGY 1
ORTHCODONTI CS 1
PERI CDONTI CS 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 3 12 0 0
paper s
Resour ce 0 2 9 0
per sons
At t ended/ Sem na 4 37 26 0
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

vacci nati on

activities activities

Anti- tobacco day NSS 5 45

Wrld oral health NSS 7 50
day

Wnen' s week dent al NSS 15 80
canps

Di sast er managenent NSS 15 450

and first aid
campai gn
Anti Al DS day NSS 10 65
Hepatitis B NSS 30 503



https://assessmentonline.naac.gov.in/public/Postacc/Index/407_Index_1583919539.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/407_Faculty_participation_1592457963.xlsx

canpai gn

prevention day

Anti -plastic NSS 20 180
awar eness canpai gn
Bl ood donation canp NSS 10 75
Wor |l d suicide NSS 4 60

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
CGENDER | SSUE SAKI SHE 6 50
Anti Tobacco DM HO Anti Tabacco 5 40
initiative
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch I nt er nati onal Sel f 365
I slamic University
of Mal aysi a
Resear ch Uni versity of Hong Research Grants 365
Kong counci| of the Hong
Kong Administrative
Regi on, China
(Project
No. 17126115)
Resear ch Uni versity of Sel f 365
Turin, ltaly
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

nt er nat i onal

Assi ci ation

| nt er nati ona

08/ 02/ 2019

08/ 02/ 2019

Dr . Dant ham



https://assessmentonline.naac.gov.in/public/Postacc/Extension/407_Extension_1582695949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/407_Students_in_extension_1592458441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/407_Collab_activities_1592458623.xlsx
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View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Li ncol n University

Col | ege

19/ 07/ 2018

Academ ¢ Educat on
and research

1

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facil

ities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3000000

3786890

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/407_Linkages_1592472801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/407_MoU_1583921897.xlsx

Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting
O hers Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Narayana |ibrary Ful l'y 2019 2006
i nformati on system
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 5443 8048610 214 680277 5657 8728887
e- Books 303 0 38 0 341 0
Journal s 457 18041785 74 3762805 531 21804590
Di gital 1 1750000 1 250000 2 2000000
Dat abase
CD & Vi deo 170 0 38 0 208 0
O her s(spe 1 41570 1 13570 2 55140
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

0

02/ 12/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 0 45 0 14 31 170 0
g
Added 15 0 15 0 15 0 0 0
Tot al 60 0 60 0 29 31 170 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/407_augmentation_details_1592459116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/407_Library_1584176542.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

170 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3600000 3926411 5750000 7434149

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

POLI CY FOR MAI NTAI NI NG UTI LI ZATI ON OF PHYSI CAL, ACADEM C AND SUPPORT SERVI CE
FACI LI TI ES: POLI CY STATEMENT: ¢ To excel in value based dental education,
heal t hcare, research and technol ogy of gl obal standards enriched with quality,
contributing to national devel opnent. ¢ The nmanagenent ensures optinma
al l ocation of financial resources to the institute after processing the budget
proposal fromthe Head of the Institute. Optimal utilization of the resources
for mai ntenance and upkeep of different facilities is under taken by hol ding
regul ar neetings of various conmttees constituted for this purpose as per
requirenents and al so the interests of students. GENERAL ADM NI STRATION: 1. The
Estate O ficer looks into all the construction needs of the institution.
Simlarly, the general maintenance departnent | ooks after overall functioning
and mai ntenance of the various infrastructure facilities including and not
[imted to electrical, civil and plunbing etc., 2. In addition to the genera
adm ni stration departnment, sanitary supervisors nmaintain the cleanliness and
hygi ene of the institution and its surroundings. 3. The equi pnent of the
institute (clinical and |l aboratories) are maintained by a teamof trained Bio
technicians in addition to nmany of the equi pnents bei ng under AMC of the
respective conpanies. An online system of registering naintenance issues and
monitoring is carried out. 4. The security of the institute is maintained by
the Chief Security Oficer and his teamalong with the help of surveillance
caneras. Fire fighting nmechanism including fire extinguishers and water hoses
are placed at strategic |ocations. Support systens of a post office, ATMs and
an array of food joints cater to the needs of everyone. The canpus is
environnental ly friendly and reduces the carbon print by using solar energy and
is covered by a green canopy 5. The Human Resource department |ooks into
recruitment and staff welfare policies of the institution, including health are
extended to all the enpl oyees and students. The institute encourages the
faculty to continuously upgrade their know edge in their respective fields, by
provi di ng research opportunities, encouraging the faculty to participate in
Nati onal and International platforns. 6. The Purchase committee | ooks into the
procurenment of various nedical, non-nedical, equipnment, consumable and non-
consurmabl e materials and maintains quality. An annual audit is conducted and
submitted to the managenent. Support System 1. An in-house | T departnent
devel ops software that supports the ICT of the class roons, sem nar halls,
Hospital information system student information system inventory managenent
system payroll etc,. . 2. The Know edge resource centre i s headed by the chief



Nil

Li brarian, who purchases through the appointed conmittee, books and journals.
In addition, a digital section is available for the students. 3. Student
progress is maintained online and regular followups are carried out by the
Acadeni ¢ Dean through the Mentor and Mentee system The Research Board devel ops
a scientific tenperanent by encouragi ng Under graduate and Post graduate
students to take up Research Projects other than the curricul umrequirenents.
The Institutional Review Board pronptes quality scientific work in the
institution. 3. The Institute has full fledged sports conpl ex headed by the
Physical Director. Students are encouraged to take part in various
competitions.

http://www.narayanadentalcollege.com/pdf/Policy%20Statement. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1. Inter-college 152 5947375
frominstitution Sports 2018 ,

2. Periotarang 2018:
I ndi an soci ety of
peri odont ol ogy
Nati onal PG
convention, 3.
Schol ar shi ps

Fi nanci al Support
from G her Sources

a) Nati onal Chur ch 1 130000

b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 01/ 04/ 2018 30 Staff (Dr. Sanmat ha)
Soft skill 10/ 06/ 2018 37 Wi ly Research
devel opnent Acadeny
Literary 19/ 01/ 2019 50 Nspi ra managemnent
Conpetitions system
Yoga, Meditation, 21/ 06/ 2019 100 Nspi ra managenent
Sel f defense system
Ment ori ng, Personal 25/ 07/ 2019 101 Nspi ra managenent
counsel i ng system
DI SHA hel pline for 25/ 02/ 2019 0 Nspi ra managemnent
ment al concerns of system
students (https://y
out u. be/ WEUUVU1WK MY
)
An orientation 08/ 10/ 2018 300 SHE conmittee NDC
Or ogr am on Wnren by- al ong wi th NGOs
Il aws Sexual



http://www.narayanadentalcollege.com/pdf/Policy%20Statement.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/407_Scholarships_1574241589.xlsx

Har assnent
Eli m nation

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 1. Online MCQ 30 10 40 28
Trai ni ng
programin
all the
dent al
subjects 2.0
rientation
program
-CGivil
aspirants
-CV
preparation
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 28 Nar ayana 0 Pul | a Reddy, | MDS Cour ses
Dent al CKS Tej a,
Col | ege Pani neeya,
Ceet ham
Lenor a,
Vi shnu,

Nar ayana



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/407_Development_Schemes_1592475586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/407_Guidance_1574242118.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

33

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural week by 2K13 Inter Coll ege 180
bat ch
Graduati on day I nter College 99
Dr. NTR University of Uni versity 1200
Heal t h Sci ences, Inter
Col | ege Ganes Meet for
Men 2018-19
Nar ayana Cricket prem um Inter College 10
| eague

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 0 Nat i onal 0 0 0 0
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

1. The prine role of constituting the student council is to address students
related issues and to resolve themw th further discussion with the
adm ni stration. 2. The student council conprises of student representatives
both from UG and PGs who are in turn governed by incharge faculty nenbers. 3.
Two student coordinators from each acadenmi c year are selected, and a faculty
menber is nmade incharge to nonitor them 4. The student coordi nators coll ect
informati on about all academi c/co-curricular and extra-curricular activities of
that particular year and report it to the concerned faculty nenbers. 5. The
i ncharge faculty nmenbers in turn nonitor these activities throughout the year
and provide the necessary support to the students. 6. The faculty incharge
report the student related issues if any to the head of the institution for
resolution. 7. Student nenbers (Male, Female) al so represent and vari ous
conmittees such as Wonmen enpower nent, Sexual harassnment elimnation, cultural
sports and Alumi which are under IQAC. All the Adm nistrative conmmttees are
actively working and upgradi ng by conducting regular neetings with the nenbers
and their feedback.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Progression/407_Progression_1574242651.xlsx
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. Yes, Registered the Alumi association on March 3rd 2018 under the Andhra
Pradesh Societies Registration Act 35 of 2001, with the nane of the Society
‘Narayana Dental O d Student Association,’” Nellore, in short, ‘NDCSA.’ The
registration no of the association is 50 of 2018 Il. The associ ati on was
constituted by nine nenbers(President, VicePresident, Secretary, Joint
Secretary, Treasurer, 4 EC Menbers)with proper rules and regulations to a
respective nenber in the commttee. I1l. The Narayana Dental O d Student

Associ ation, Nellore shall have its activities extended anywhere in India. IV.
It is open to all old students of Narayana Dental College, Nellore irrespective
of caste, color or creed and religion and to those who have conpl eted the age
of 18 years. V. Aimof the association is to maintain and update contacts of
alumi, to conduct neeting regularly, to communicate the college events
periodically to alumi, to extend contributions of alumi towards the

devel opnent of institute and to advise in pronoting standards of education
suitable to neet the changes fromtine to tinme, to take Alumi gui dence towards
hi gher education, to conduct sem nars,workshops with the support of alumi
etc... VI. Every nenber shall pay an anount of Rs. 1000/ as nmenbership fee at
the time of course conpletion(End of internship). VII. Al the financia
transactions shall be accounted for and maintained in proper records of
vouchers, cash book, |edgers, etc. The accounts of the association shall be
audited by a qualified auditor appointed by the General Body. VIII. In the
event of any dispute arising, the conmttee or the nmenbers of the association
in respect of any matter relating to the affairs of the association, any nenber
of the association nmay proceed with the dispute under the provisions of Section
23 of AP Societies Registration Act 35 of 2001. I X A website, email and Face
book accounts were created to update all registered nenbers with the | atest
activities and provided an online registration form All the registrations
approved after paynment is successful and w th accurate checking of nenber
information by the admin or President.

5.4.2 — No. of enrolled Alumni:

86

5.4.3 — Alumni contribution during the year (in Rupees) :

86000

5.4.4 — Meetings/activities organized by Alumni Association :

Conducted the orientation programfor 1. Cvil aspirants of Narayana Dent al
Col | ege by Dr.Kona Vansi Krishna |.P.S(A umi nenber, 2k6 batch )on 10th NOV
2018 at smart class room Narayana Dental College. 2. Joshitha.S presented her
experience of her Sunmer programat New York University, USA and al so spoke
about the value of C.V Preparation to the Ill B.D.S and IV B.D. S students on

01/ 09/ 19.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having a significant inpact on policy, planning and
managenent of education and patient care. At various |levels the college groomns
the | eadershi p. Governing body, Mnagenent, Principal, | QAC Menbers, Steering
conm ttee, teaching staff, nonteaching staff, supporting staff, student union,
student representatives, Stakehol ders, Al um nies and various committees jointly

enpowered to propose, design, fornulate and execute their plans within the
frame work of governance. 1. Academic Mnitoring Comrttee (AMC) AMC is
centralized (Institute level) conmittee responsible for drafting, regulating




and inplementing different academc policies. It is meant for snmooth uniform
conduction of academ cs throughout the institute. Commttee Hi erarchy: AMCis
headed by Principal and Academic Dean of the institute. Other nmenbers of the
conmmittee are subject experts for respective subjects (HODs) and chairperson of
the concerned commttees. Activities conducted by AMC: AMC nonitors the
teaching learning process. It prepares the academ c cal endar, tinetable of the
institute which is a reflection of Dr. NTRUHS acadeni ¢ cal endar that includes
curricular, cocurricular, extracurricular activities. Academ c cal endar is
nmeti cul ously planned and prepared in advance by academ c and ensures the proper
i npl ementation of the academ c cal endar. Principal and Academ c Dean are
responsi ble for confirmation and observati on of academ c activities. Academ c
audit of each departnent will be submtted to the | QAC by the coordinators of
concerned departments. AMC prepares daily attendance report of each
class/clinical posting and submts it to Principal on the sane day. Attendance
report of all the student will be texted (SM5) to their concerned parents on
t he sane day. Concerned incharges ensures snoboth conduction of
practical/clinical and lectures. AMC regularly nmonitors the functionality of
different commttees under it. The students whose attendance/ performance is
poor are identified and the sane is informed to the parents through tel ephonic
conversation and by post. CQutconme: Meetings are held periodically for
di scussing the issues and chal |l enges, devel opnental aspect of the Institute.
Thus, the institute encourages teachers, students, parents, corporate resource
persons, enployers, alumi, staff, class coordinators and class representatives
to share their ideas, opinions, suggestions through proper channels i.e through
parentteacher neet, alumi neet, teaching staff neetings, student feedback
system and through other various conmittee neetings. The inputs received from
various stakeholders of the institute are reviewed and those which are in line
with our institute's Vision and Mssion Statenents will be considered by the
AMC for the decision nmaking.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Regul ar neetings (once in every 3
nonths) will be held by the Principal
and Academ ¢ Dean al ong with Heads of
different departnments as well as the
academ ¢ i ncharges to upgrade the
curriculum exam nation pattern and
t eachi ng net hodol ogy. ¢ Standard
Operating Procedures (SOPs) are being
devel oped for the next academi c year
(3rd and 4th BDS). Feedback fromthe
staff and students were taken and
necessary changes made in this regard

Teachi ng and Learni ng e Participative Learning, Small G oup
Di scussions, Didactic |ectures and
Probl em Based Learning were practiced
and the sane were internally audited. -
Acadeni ¢ cal endar prepared and strictly
adhered < Institution continuously
upgrades | CT enabl ed | earni ng, problem
based | earning and evi dence based




| earni ng

Exam nati on and Eval uati on

e Internal and University exam nations
are held on a regular basis and
strictly adhered to, as per the

academ c calendar. ¢ Formative exans
are conducted on weekly and quarterly
basis. ¢ Centralized evaluation and the
results will be declared within 15 days

(For Internal assessment examni nation).

Resear ch and Devel opnent

e Honorariumfor research publications
e Honorariumfor chapter and textbook
publications ¢ Financial support for
paper/ poster presentations in nationa
and international conferences to the
faculty. ¢ Awards of recognition for
research work presented at
i nternational conferences. ¢ Scientific
Revi ew Board and Institutional Ethical
Conmittee continuously nonitors to
provide quality research, which ains to
contribute to the dental fraternity and
popul ation at large with the research
out conme. ¢ Short term students projects
are supported and funded by the
institution ¢ Undergraduate students
are encouraged to submit | CVR STS
projects and 2 projects got approved in
t he year 2019.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Available ¢ The institution
continously upgrades the library by
addi ti on of new books, subscription to
new journals, and subscription to
online journals. ¢ Upgrading of
elibrary « Progranmes were conducted to
students and staff regarding the usage
of eibrary and other softwares to
i mprove manuscript witing. e
Conti nuous upgradition of
infrastructure was done in all the
departnents. I nproved many facilities
t hat include, consumabl e and
nonconsunmabl e mat eri al s/ equi pnent,
restroons, facilities for patients,
students and teachi ng and nont eachi ng
staff

Human Resour ce Managenent

e Avail able ¢ Narayana Educati ona
Society, HR departnent, naintains the
centralized records confidentially « HR
departnent continuously nmonitors and
upgrades the facilities for the benefit
of teaching and nonteaching staff,
students and patients

Adm ssion of Students

e Students are adnmitted as per
regul ati ons of Dental Council of India
and Dr.NTR University of Health
Sciences. ¢« Only qualified students in




t he Nati onal
Test will

Eligibility cum Entrance
be adm tted in undergraduate
and postgraduate courses. ¢ The
adm ssions are transparent and open to

different categories

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

YES it is inplenented

Fi nance and Accounts

YES it is inplenented

St udent Admi ssion and Support

YES it is inplenented

Exam nati on

YES it is inplenented

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr V Dileep Nag 46t h I ndi an 46t h I ndi an 20000
Pr ost hodontics | Prost hodontics
Soci ety Soci ety
Conf erence Conf erence
2018 Dr G Raja 43rd Annual 43rd Annual 20000
Sekhar Conf erence of Conf erence of
Associ ation of | Association of
Oral and Oral and
Maxi | | of aci al Maxi | | of aci al
Sur geons of Sur geons of
I ndi a( AQVSI ) I ndi a( AQVSI )
2018 Dr Sat hya Kunmar 43rd Annual 43rd Annual 20000
D Conf erence of Conf erence of
Associ ation of | Association of
Oral and Oral and
Maxi | | of aci al Maxi | | of aci al
Sur geons of Sur geons of
I ndi a( AQVSI ) I ndi a( AQOVSI )
2018 Dr C Suneel 1l SIE | TALY 1l SIE | TALY 50000
Kumar | nt er nati onal | nt er nati onal
Congress 2018 Congress 2018
Endodontic :
Clinical
Sol uti ons
| nt er nati onal
Conf erence
2018 Dr A Lavanya 33rd | ACDE 33rd | ACDE 11085
Nat i onal Nat i onal
Conf erence 2018 [Conference 2018
2018 Dr Vandana XXVI'l National | XXVIl National 20000
Raghunat h I AOWP | AOVP
Conf erence Conf erence




2018 Dr P Srinivasa 46t h | ndi an 46t h | ndi an 20000
Rao Pr ost hodontics | Prost hodontics
Soci ety Soci ety
Conf erence Conf erence
2018 Dr A Lavanya Cccl usion an Wor kshop- 20000
full nmouth Privat e Body
rehabilitation
2018 Dr G Kiranmayi Worl d Dent al Wor |l d Dent al 45660
Conf erence 2018 [Conference 2018
Dubai Enbraci ng |Dubai Enbraci ng
| nnovation in | nnovation in
Dentistry Dentistry
2018 Dr RV S Worl d Dent al Wor |l d Dent al 50000
Kri shna Kumar |Conference 2018 |Conference 2018
Dubai Enbraci ng |Dubai Enbraci ng
I nnovation in | nnovation in
Dentistry Dentistry
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 LEARNI NG NSPI RA 20/ 11/ 2018 |20/ 11/ 2018 21 10
AND DEVELO
PENVEMT
PROGRAM
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FULL MOUTH
REHABI LI TATI ON
PROGRAM MODULE

2

25/ 10/ 2018

27/ 10/ 2019

365

FACULTY
DEVELOPMENT
PROGRAM , SHORT
TERM COURSE,
REFRESHER
COURSE

118

27/ 07/ 2018

28/ 07/ 2019

365

EBSCO TRAI NI NG
PROGRAM

07/ 02/ 2019

07/ 02/ 2019

FULL MOUTH

17/ 09/ 2018

19/ 09/ 2019

365



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/407_Faculty_Emp_1575352830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/407_Development_training_programmes_1592459307.xlsx

REHABI LI TATI ON
PROGRAM MODULE
1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 7 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Group Health Insurance  Narayana Arogyanast hu e Encourage and provide
e Concessi onal treatnent schene ¢ Group Health financial support for
charges for faculty and I nsurance ¢ Provident students to participate
their famly nenbers e Fund ¢ Provides l[unch at in state and nati onal
Preferential adm ssions subsi di zed price - | evel sports ¢ Provides
for children in Narayana Concessi onal treatnent | unch at subsidized price
school s/ coll eges with charges for staff and e Concessi onal treatnent
di scounted fees - their famly menbers o charges for students and

Rentfree quarters are Preferential adm ssions their famly menbers -«
provided for many staff for children in Narayana Vacci nati on programme
menbers. ¢ Provident Fund school s/ coll eges with

e Provides |lunch at di scounted fees ¢ Free

subsi di zed price - bus facility for pickup

Vacci nati on progranmre and drop fromtheir

residential place to work
pl ace ¢ Vaccination
progr anme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts a regular internal audit on a day to day basis. All

poi nts of discussion are brought to the notice of the concerned and verifi ed.

The external audit is conducted by GI. WALKER CHANDI CK an external firmthat

perforns an annual audit that is taken into consideration for filling the IT
return.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/407_Training_Programmes_1575353062.xlsx

Acadeni c No No
Admi ni strative No No
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Ni |
6.5.3 — Development programmes for support staff (at least three)
Team devel opnment program was conducted by NSPIRA on 12th Cct, 2018 for
Teaching. Staff at Mypadu Team devel opnent program was conducted by NSPI RA on
04t h Decenber, 2018 for Non Teaching Staff. Training Program on First
Ai d/ Di saster Managenment by Red Cross on 12th to 14th Dec, 2018. Team
devel opnment program was conducted by NSPI RA on 04th April, 2019 Behavi oral
compet enci es.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. ONLINE MEDI CAL RECORDS 2. E WASTE MANAGEMENT 3. BI O MEDI CAL WASTE DI SPOSAL
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Sterilizatio| 06/06/2018 06/ 06/ 2018 06/ 06/ 2018 27
n and
per sonal
protection
protocol s
for
Nont eachi ng
staff
2018 Patient Care | 10/10/2018 10/ 10/ 2018 10/ 10/ 2018 31
Managenent
Pr ogr amre
for Teaching
St af f
2018 Patient Care | 17/10/2018 17/ 10/ 2018 17/ 10/ 2018 25
Management
Pr ogr amre
for
Nont eachi ng
St af f
2018 Patient Care | 24/10/2018 24/ 10/ 2018 24/ 10/ 2018 150
Managenent
Pr ogr anme
for 3rd, 4th
BDS st udents
and I nterns
2018 Patient Care | 31/10/2018 31/ 10/ 2018 31/ 10/ 2018 40




Managenent
Pr ogr amre
for Post
gr aduat e
students

2018 Sterilizatio
n and
per sonal
protection
protocol s
for
Nont eachi ng

staff

05/ 12/ 2018 05/ 12/ 2018

05/ 12/ 2018 25

2018 Patient Care
Managenent
Pr ogr amme

for Teachi ng

St af f

12/ 12/ 2018 12/12/ 2018

12/ 12/ 2018 39

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnens Week 05/ 03/ 2019 08/ 03/ 2019 300 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Solar Units April

Power consunme units for the year

Units 287070 452158

2018-2019 Mont h Consuner
2018 30050 36043 May 2018 31380 41899 June 2018 30385 36972
July 2018 28262 36418 August2018 27489 36102 Septenber2018 25321 39313
Cct ober 2018 24130 39687 Nonenber 2018 20323 32706 Decenber 2018 15842 30962
January 2019 13079 36977 February 2019 17042 38395 March 2019 23768 46684 Tot al

units Dental college

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 150
Provision for lift Yes 500
Rest Roons Yes 50
Any ot her sinilar Yes 50
facility
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/407_Quality_Initiatives_B_1592460199.xlsx

locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 0 01/ 11/ 201 Ant i DENTAL 500
8 Plastic COLLEGE
Awar eness
pr ogr anme
2018 0 0 05/ 06/ 201 Vanam DENTAL 150
8 Manam COLLEGE
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CODE OF CONDUCT

03/10/ 2018

Code of Conduct for Staff
We want to ensure that
rel ati onshi ps between

enpl oyees are appropriate

and harnmoni ous. W
outline our guidelines
and we ask you to al ways

behave professionally. a.

Commitnent to the
Prof ession Keep in
confidence, information

that has been obtained I

the course of
prof essi onal services,
unl ess di scl osure serves
pr of essi onal purposes or
is required by law. O fer
advi ce and gi ve hel pful
criticismas the need
arises. In the matter you
have a speci al
responsibility to junior
col | eagues and
Post gr aduat es. Qpen
confrontati on of whatever
nat ure must be avoi ded.

You shoul d neither allow
ot her enploynent to

impair the effectiveness
of your professiona

servi ces. Keep all
records accurate and up
to date. The neeting of
deadl i nes nmust be given
priority, and
t horoughness in the
preparation of required
docunents is crucial.
Prof essional growth is
absol utely necessary and
must be given priority.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/407_Inclusion_1592460399.xlsx

Devote full working tinme
to your vocation :
teaching effort and tine
on task are essential for
success. Do nothing in
your private or public
pursuits which will bring
your profession to

di sreput e.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Trai ni ng program on 08/ 12/ 2018 08/ 12/ 2018 93
Wonen BYLAWS
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain water harvesting 2. Ewaste nmanagenent 3. Sol ar

Installation 4. G een
Audit 5. Bio Medical waste disposal

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Electronic Medical recording 2. Consunption of power changing light from
Compact Fl uorescent Lanp (CFL) to Light Emtting D ode (LED).

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nar ayanadent al col | ege. conf pdf /I nstitutional %20Best ¥%20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishnment of the Narayana Dental College Hospital symnbolizes the
ascendance of plateau of achi evenent of academ c excellence, in dissen nation
of quality Dental education by Narayana Educational Society is committed to
bridge the gap between the everincreasing denands for dental health care in
rural and urban areas. The college fulfils stringent criteria of gl obal
standards of training dental students to enable them becone proficient in al
nodern techniques in dentistry and serve the popul ati on of the country at
| arge. Students purse an integrated educational experience that conbi nes
extensive clinical practice with rigorous course work in the bionedical
behavi oural, and clinical sciences. This seanless integration fosters students
under standi ng of dentistry and its relationship to overall health. Vision: To
be a Leader in Education, Training in Dental Sciences, Fostering Professionals
recogni zed for their Excellence Patient Care. Mssion: To inpart quality Dental
Educati on and devel op exenplary oral health care professionals. To nurture
Research that contributed towards advancenent of know edge and innovation in
Dent al Sci ences. To provide conprehensive oral health care that contributes to
the well being of the society with an enphasis on underserved popul ation

Provide the weblink of the institution

http://ww. narayanadent al col | ege. coml pdf /I nstitutional 920D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/407_promotion_activities_1592460546.xlsx
http://www.narayanadentalcollege.com/pdf/Institutional%20Best%20Practices.pdf
http://www.narayanadentalcollege.com/pdf/Institutional%20Distinctiveness.pdf

To apply for National Rankings To continue and maintain Quality in terns of
Pati ent managenent and curricul um devel opnment To introduce Val ue added
certificate courses targeting skill enhancenent and skill acquisition at UG and
PG | evel s. Encourage young faculty to undertake research in Oral Health problens
related to the region. To encourage research tenperament anong undergraduate
students. To conduct workshops on Behavi oral Conpetencies, conmunication skills
and use of Information technology. To evolve as a center of excellence, by
providing holistic training in conprehensive Oral Health Care. To design and
devel op a multi-di mensional Research Innovati on Echo system by nurturing
Academ c- I ndustry col |l aboration. To establish an advanced skill |ab center for
training of students To devel op an online feedback nechani sm for al
st akehol ders.
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